Mind the Gap: U.S. Skill Gaps by Industry

Third Way's original-analysis brings together five types of data/that provide evidence on the existence of skills gaps: Any one
type of data-on'its-own has|its shortcomings;, but viewed holistically, these datasets make clear which industries are most
challenged to fulfill skill requirements. Qur analysis'shows that health/care, professional and business services;and education
face the most serious gaps between skilled labor demand and the number of skilled workers ready to fill open‘jobs.
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